
 

 

Paid Leave Updates – December 2024 
Implementation Update 
Minnesota will be the 13th state to launch a statewide Paid Leave program. We’re 
committed to collaborating with stakeholders to build an intuitive and accessible 
Paid Leave program that works for businesses, individuals, healthcare providers, 
and all Minnesotans. 

Equivalent plans for Paid Leave 
This month, Paid Leave published initial guidance for employers who may wish to 
meet their responsibilities under Minnesota Paid Leave by providing employees an 
equivalent plan that meets or exceeds the coverage offered by the state. 

This initial guidance outlines key information including the criteria that will be used 
to determine if a plan is equivalent with the state offering. Employers who wish to 
provide an equivalent plan to their workforce will have the option to either purchase 
a plan from a private carrier or create their own self-insured plan. 

Employers can begin to apply with the state for an equivalent plan exemption in the 
spring of 2025. Additional information will be available in the coming months, 
including a calculator to estimate employer and employee costs under Minnesota 
Paid Leave, and details on how to apply. 

See the initial guidance on our website below, and watch this newsletter for 
additional updates in the new year. 
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https://links-2.govdelivery.com/CL0/https:%2F%2Finfo.paidleave.mn.gov%2Femployers%2Fequivalent%2Findex.jsp/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/db7u3qjvN6Rd6HL9wOgLcx4amR6hRgQFN_n7R8_2Fuo=385


Rulemaking update 
Last month, Paid Leave published our final proposed rules to build out the paid 
family and medical leave program. This month, we published additional information 
on our website, including a summary of the public comments we received on our 
initial draft rules, and answers to several frequently asked questions about our final 
proposed rules. These questions are included in this email, below, and can be 
found on our website. 

 
Public comments are still open on the final proposed rules and will be collected 
through the Office of Administrative Hearings through January 3, 2025, at 4:30 p.m. 
CST. 

 
To read more and learn how to share your feedback on the rules, visit our website. 

Paid Leave rulemaking  

 

Hiring Spotlight 
The Minnesota Paid Leave team is growing fast. We are a start-up in state 
government and are actively hiring for leaders to deliver on the promises of the 
legislation. 

• Senior Manager of Appeals (Apply by January 2, 2025) 
• PMO Manager (Apply by January 9, 2025) 

Consider joining our team! You can always find our latest open roles on our 
website. 

Top Questions We're Hearing 
• Why is there a rule about reporting additional income if claimants 

should not be working while on leave? 

The proposed rule about reporting additional income is related to the statute 
requiring that the paid leave benefit be prorated when an employee "works 
hours for wages." This would be relevant if, for instance, a claimant is 
working multiple jobs and taking leave from only one. Through the 
application, applicants will be asked if they are receiving additional income 
during their leave in the form of pay from another job, unemployment 

https://links-2.govdelivery.com/CL0/https:%2F%2Finfo.paidleave.mn.gov%2Fabout%2Frulemaking%2Findex.jsp/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/9_7vkva1FtUU1Jxt25-vCQF82HUdNecJfpWV5Aokbao=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fminnesotajobs.com%2Fcareer%2F11456133%2FSenior-Manager-Appeals-Attorney-4-Paid-Leave-Minnesota-Mn-St-Paul/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/ybGBoKrQt-YQHQfWZm6tzItqOfnmMMHFgFyTlfuyfi8=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fcareers.mn.gov%2Fpsp%2Fmnjob%2FMNCAREERS%2FHRCR%2Fc%2FHRS_HRAM_FL.HRS_CG_SEARCH_FL.GBL%3FPage=HRS_APP_JBPST_FL%26Action=U%26FOCUS=Applicant%26SiteId=1001%26JobOpeningId=82649%26PostingSeq=1/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/Sv4MljgonTR4y6vWTzF4abmmRuSU1asaKprUgBuhTbE=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fpaidleave.mn.gov%2Fabout%2Fhiring%2Findex.jsp/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/Jc7JcECElj84ppq0jiWk2GoIUYfP32TZjTmtID6vNqc=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fpaidleave.mn.gov%2Fabout%2Fhiring%2Findex.jsp/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/Jc7JcECElj84ppq0jiWk2GoIUYfP32TZjTmtID6vNqc=385


benefits, social security benefits, or workers compensation. This rule clarifies 
that claimants must notify the department if they start to receive additional, 
previously unreported income during their leave. 

• What do the Paid Leave rules mean by "processing a payment?" 

Processing a payment involves the department approving the payment and 
notifying the bank. The department is still determining the types of payments 
that will be issued. Given payments may occur in multiple formats, it may 
take longer to issue and mail a physical check than to deliver an electronic 
payment. 

• How will the department determine eligibility for remote workers? 

The Department is relying on the language under 268B.01.Subd15 Covered 
Employment to clarify remote worker coverage: 

1. "Covered employment" means performing services of whatever 
nature, unlimited by the relationship of master and servant as known 
to the common law, or any other legal relationship performed for 
wages or under any contract calling for the performance of services, 
written or oral, express or implied. 

2. For the purposes of this chapter, covered employment means an 
employee's entire employment during a calendar year if: 

1. 50 percent or more of the employment during the calendar 
year is performed in Minnesota; or 

2. 50 percent or more of the employment during the calendar 
year is not performed in Minnesota or any other single state 
within the United States, or United States territory or foreign 
nation, but some of the employment is performed in Minnesota 
and the employee's residence is in Minnesota during 50 
percent or more of the calendar year. 

For More Information 
You can find more information for employers, individuals, and families on our 
webpage here. 

For more information on UI and Paid Leave employer accounts, visit the 
Unemployment Insurance website. 

https://links-2.govdelivery.com/CL0/https:%2F%2Fpaidleave.mn.gov%2F/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/8bESvt9zplhtfSBSz7qdckfhL03Z8Eb6NFg7jwO8uC8=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.uimn.org%2Femployers%2Findex.jsp/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/UAUtUupQ85sPVm5uaeHeirsZziP2jSfTkuKfgyJUjgg=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.uimn.org%2Femployers%2Findex.jsp/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/UAUtUupQ85sPVm5uaeHeirsZziP2jSfTkuKfgyJUjgg=385


Still Have Questions? 

If you have a Paid Leave question that isn’t yet answered on our website, please 
submit your question here. 

If you need help with your Paid Leave Only or Joint UI/Paid Leave account, contact 
the Unemployment Insurance employer helpline. 

    

 

 

https://links-2.govdelivery.com/CL0/https:%2F%2Fgcc02.safelinks.protection.outlook.com%2F%3Furl=https%253A%252F%252Fvmm0dj30.r.us-west-2.awstrack.me%252FL0%252Fhttps%253A%25252F%25252Fdeedmn.formstack.com%25252Fforms%25252Fpaid_family_and_medical_leave%252F1%252F01010191052af9d3-ed56c574-d5d9-4b4e-9e33-996c1093a1b5-000000%252FjkHzJWhJJZd19gCO6Ho_DsJbqqc%253D385%26data=05%257C02%257CSam.Fettig%2540state.mn.us%257Cf258298312fa42e9760308dcb1a84b39%257Ceb14b04624c445198f26b89c2159828c%257C0%257C0%257C638580583578597575%257CUnknown%257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%253D%257C0%257C%257C%257C%26sdata=ZimpVzeNnNsQ6ofkuYxCLul2cAX0uk%252B532wsKF3V3Lw%253D%26reserved=0/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/Kt_l3KSEOBI0Yk5AoqWsj5LHRCbj_f0_2Usv4RY6jxc=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fgcc02.safelinks.protection.outlook.com%2F%3Furl=https%253A%252F%252Fvmm0dj30.r.us-west-2.awstrack.me%252FL0%252Fhttps%253A%25252F%25252Fdeedmn.formstack.com%25252Fforms%25252Fpaid_family_and_medical_leave%252F1%252F01010191052af9d3-ed56c574-d5d9-4b4e-9e33-996c1093a1b5-000000%252FjkHzJWhJJZd19gCO6Ho_DsJbqqc%253D385%26data=05%257C02%257CSam.Fettig%2540state.mn.us%257Cf258298312fa42e9760308dcb1a84b39%257Ceb14b04624c445198f26b89c2159828c%257C0%257C0%257C638580583578597575%257CUnknown%257CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%253D%257C0%257C%257C%257C%26sdata=ZimpVzeNnNsQ6ofkuYxCLul2cAX0uk%252B532wsKF3V3Lw%253D%26reserved=0/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/Kt_l3KSEOBI0Yk5AoqWsj5LHRCbj_f0_2Usv4RY6jxc=385
https://links-2.govdelivery.com/CL0/https:%2F%2Fwww.uimn.org%2Femployers%2Fcontact-us%2Findex.jsp/1/01010194184d6ad5-8d4b9c29-d3f1-4c3c-8e0c-858e4d5d4496-000000/0LRhy4mNrvF0_uY4amg3OhKbkCWvmGA8QSO3SdNwIRo=385
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